

I realize that the purpose of my remarks is to talk to you about the importance of APICS and to thank you for this extremely generous award to my company, Clariant.  But I also realize that many of you in this room may not know a lot about our company, so let me give you a brief snapshot.

Clariant is one of the world’s leading specialty chemicals companies and we embarked in 2005 on a companywide transformation to strengthen that leadership in our industry even further.

We are represented on five continents with more than 100 group companies.  Clariant employs about 23,000 people worldwide, approximately 2000 of them in the U.S. and Canada.  Our company is headquartered in Muttenz, Switzerland, which is near Basel.

Clariant generates annual sales of about 8 billion Swiss francs, or approximately $6 billion.

Clariant is organized into 5 divisions:

Textile, Leather & Paper Chemicals, providing disperse, reactive, acid and sulfur dyes; the complete range of products for pre-treating, dyeing, printing and finishing textiles; paper dyes, optical brighteners and pulping and processing aids; and chemicals for refining, finishing and dyeing leather.

Pigments & Additives – which has Coventry, R.I., as its U.S. headquarters – develops and makes pigments for paints and lacquers, for plastics and for special applications.  Here is Rhode Island we specialize among other things in high-performance pigments, especially for the automotive industry.

Functional Chemicals makes surfactants and polymers for use in detergents, as bleach activators; and a broad array of ingredients that go into personal care products, crop-protection, paints, lacquers and plastics; and we are an increasingly major supplier of chemicals to the oil and gas industry.
Life Science Chemicals offers a variety of chemicals and sophisticated reaction technologies for highly specialized industrial applications and for the crop-protection business.

And our Masterbatches division is known worldwide as one of the foremost suppliers of color and additive concentrates for use by plastics processors and the textile industry.

That’s a lot to take in, so let me simplify:  we make special-purpose chemicals, many of them targeted at producing colors and surface effects and we back them up to our customers with a commitment to added value, leadership, and dialogue.
My first introduction to APICS was in 1982 at the national conference in New Orleans.  I was fresh out of school and full of ideas; however, I quickly learned that the education process never ends.  I was amazed at the topics and information available at the conference.  Over the next several years our company was actively involved in our local chapter and many individuals went on to gain CPIM certification including myself.  Many of the individuals who gained certification in the early days moved on to management and key leadership positions within our company. 
Through the years the Supply Chain role has become increasingly important in all organizations. Clariant is no exception.  
In January 2005, our management introduced a new operating model which included a global “Supply Chain Management” function reporting directly to top management in Switzerland, our global headquarters.  Our senior management recognizes the importance and strategic value of a global supply chain.  We also understand the complexity and special skills required to effectively manage these activities while adding value to Clariant customers and shareholders.

Our new CEO Jan Secher, who took office this past April, recently said, “People make the difference.  I believe firmly that motivated people who have a clear view of the strategy and are given appropriate tools and training can outperform any competitor.”

Before the infamous “Y2K,” Clariant began a global implementation of SAP as the “tool.”  The new challenges of SAP and the expertise required to operate this tool required even more knowledge and skills for our employees.  This spurred us to adopt a sense of urgency about renewing our training and education processes.  APICS is a great resource for professional educational and certification programs.  Our management team felt – and feels -- strongly that APICS certification programs were preferred and even required them for some jobs.

Here in Rhode Island our Pigments and Additives Division’s Supply Chain team led by Ed Elder decided to review the requirements of the new Certified Supply Chain Professional program.  A group of six employees started a self-study program with the materials from APICS.  To-date we are proud to say that three of these people have passed the test and earned the CSCP designation.  
This new CSCP program fits right into our global Supply Chain Management strategies and provides a well-rounded training and educational structure. 

In Charlotte, N.C. we offer  in-house CPIM training and there are self-study programs under way as several individuals prepare to take the CPIM exams. Locally in Rhode Island, several members of our Pigments & Additives division Supply Chain Management team are preparing for the December CSCP tests.

Ed Elder has commented about the high quality of your local APICS meetings and the excellent speakers and topics.  Clariant plans on using APICS as a resource for training our SCM teams and networking with other APICS members to discuss common issues.  We also will continue to participate in the APICS Webinars and other services that APICS makes available.
On behalf of Clariant, I am honored to accept this award.  As a “specialty chemicals” manufacturer, we thank the Providence chapter of APICS for this “special” recognition and all the work you do for the local members.
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